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1. Introduction- Values and Ethos 
 

The sixth form at St. Wilfrid’s takes pride in its inclusivity, in line with the rest of the school. We strive to 

ensure that all students use their God-given talents to achieve the very best they can. Our Christian ethos 

provides a sense of community, which underpins everything we do. We welcome those from other faiths 

to benefit from, and thrive within, this environment. Through care, compassion, challenge and support, we 

intervene when necessary and nurture young people to do their very best within an atmosphere of 

guidance and encouragement. Our students consistently achieve excellent examination results and we 

provide an outstanding curriculum catering for varying ability levels. Through careful guidance and support 

by a dedicated team, students can choose from a wide range of subjects and qualifications at Level 3.  

It is rare that an individual does not conduct themselves in a manner appropriate to our ethos, or the 

Learning Agreement (Appendix A) all of our students have signed. When this does occur, this policy is 

designed to make it clear to our young people what they can do to remedy their conduct and to set time-

limited targets for improvement. This policy gives the sixth form staff the ability to remove students from 

the sixth form, following a documented Intensive Support Programme, to protect those who want to 

benefit, thrive and learn in our Christian environment. 

2. Assumptions 
 

It is assumed that when a young person chooses to enrol at St. Wilfrid’s Sixth Form, they do so in order to 

pursue meaningful qualifications and enriching experiences, through exemplary levels of behaviour and 

attendance. They are role models for our younger pupils in school. As such, we aim for students to achieve 

100% attendance and will challenge those who fall below our minimum target of 95%; attendance is a vital 

aspect of student progress and it is clearly stated in numerous sources of research that poor attendance 

has a significant detrimental impact upon outcomes. Both behaviour and attendance are regularly 

reviewed by teaching staff, form tutors, curriculum leaders and subject leaders, in liaison with the sixth 

form team and senior leaders, where appropriate. 
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3. Procedures and Processes – Progress and Attainment 
 

Students will only enrolled onto courses where they meet the published entry criteria for both the Sixth 

Form and the individual subject – these criteria can change from year to year. It is, therefore, important 

to check entry criteria each academic year. In exceptional circumstances, the Director of Sixth Form may, 

with the agreement of senior leaders and Academy Councillors adapt these criteria. It is important to 

remember that the purpose of these entry criteria is to support every student to be as successful as 

possible in their Post-16 educational journey. 

Any student who has been enrolled, who has not met the entry requirement (s), will be placed immediately 

onto the Intensive Support Programme (Appendix F). At the end of the first 3 weeks of term, a review 

meeting will take place with the Director of Sixth Form to determine suitability for the remainder of the 

course. Alternate programmes of study may be considered at this stage. Some subjects, such as 

Mathematics and Science, may conduct entrance tests within the first 3 weeks to determine ongoing 

suitability for their programme of study. Programmes of study are considered confirmed and final after the 

1st October; there will be no migration between courses on a programme of study after this date, without 

exceptional circumstances. 

You are reminded that the Learning Agreement (see Appendix A) contains the following expectations in 

the section on Progress and Attainment: 

 Give your very best to achieve academically 

 Speak to a member of staff if you are experiencing any problems 

 Take responsibility for your own learning both within and beyond the classroom 

 Develop life priorities that enable you to achieve or exceed your targets, being mindful of the 

distractions of excessive part-time employment 

 Meet all deadlines set by subject and pastoral staff, without exception 

 Be organised and prepared for lessons as well as making effective use of the study, an ideal 

environment for learning 

 Attend all of your sessions, including any ‘add-ons’ such as Personal Development, Progression 

Module, or EPQ 

When a student falls short of these expectations, in a particular subject, the level of monitoring will be 

dependent on the difficulty being faced by the student. We will seek to personalise this wherever 

possible and are aware that a one-size-fits-all approach may need to be adapted in individual 

circumstance. Teachers and sixth form leaders will monitor students regularly: 
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a) General class-teacher monitoring will take place regularly and will be informed by a student’s 

overall commitment to classwork, home-learning and standards of work in assessed work. 

Progress is reported regularly to the sixth form team by regular data collection 

b) Following each reported data-collection round, the data will be examined and interventions put in 

place at a classroom, department and/or Head of Year level 

c) Where it is clear one individual subject is causing a progress concern, a student may be placed 

onto a Subject Improvement Plan by the Head of Subject (Appendix C). A Subject Improvement 

Plan is not a punishment but a formal structure allowing teachers to set transparent targets for 

students, teachers and parents to work together with the aim of improving student progress. The 

Subject Improvement Plan will be reviewed after the subsequent data intake or at the end of the 

defined period. If a student is making sufficient progress, then a student may remain not remain 

on a SIP. If there is insufficient progress a renewed SIP may be necessary, with fresh targets. 

Teachers might want to recommend a student for the Sixth Form Intensive Support Programme, 

should the lack of progress be due to work ethic, attendance, or effort levels. This will be discussed 

with the Head of Year.  

See Appendix A – Flowchart of Progress and Attainment Monitoring 

See Appendix B – Subject Improvement Plan  

4. Procedures and Processes - Conduct and Behaviour 
 

It is unusual that a student in the sixth form will conduct themselves in such a way as to warrant sanction 

under this section of the policy. St. Wilfrid’s is a hard working sixth form, with students striving to do their 

very best. However, on rare occasions, students may forget these standards and will need appropriate and 

proportionate sanctions to improve their conduct. 

As part of your Learner Agreement (See Appendix G) a student has agreed to: 

 Recognise that you are a role model as senior members of the school community  and model the 

very highest standards of behaviour at all times 

 Respect the authority of teachers and of other staff, communicating in t polite and appropriate 

manner. Foul and/or discriminatory and/or abusive language will not be tolerated at any time 

 Demonstrate excellence in the way you take responsibility of an independent learner so others 

will follow this example 

 Take responsibility to challenge and tackle the behaviour of others, when it falls below the 

required standard 
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Any student who is not fulfilling these standards of conduct in or out of lessons, can expect the following 

to happen: 

a) In the first instance a verbal warning will be given by a sixth form Tutor, unless the conduct is 

deemed as a severe breach of your learning agreement 

b) In subsequent, repeated or significant breaches of the Learning Agreement, the Head of Year will 

speak with you regarding your conduct and may communicate this in a documented phone 

call/meeting with home. Targets may be set for improvement. For serious breaches in conduct, 

the Head of Year may refer to the Director of Sixth Form.  

c) For serious, or repeated, breaches of the Learning Agreement, the Director of Sixth Form will 

consider the conduct and may set targets for improvement or sanction to remedy the conduct. An 

Intensive Support Programme (Appendix F) will be initiated with clear targets and a review date 

established 

d) Continued or subsequent breaches of the Learning Agreement will result in a First Written Warning 

being issued. A strategy meeting will take place at this stage involving student, staff and parents. 

Again, targets will be set and a specific review date will be agreed 

e) Continued or subsequent breaches of the Learning Agreement and continued poor conduct will 

result in a Final Written Warning. Again, targets will be set and a specific review date will be agreed 

f) Continued or subsequent breaches of the Learning Agreement and/or failure to meet the targets 

in the Final Written Warning by the specified date will result in the place within the sixth form 

being retracted 

See Appendix C – Flowchart of Conduct and Behaviour 

5. Procedures and Processes – Attendance 
 

Excellent attendance is vital to success at Key Stage 5. Numerous studies point to the fact that missed days 

in any form of education has an adverse effect on progress and attainment. The pace of learning within the 

Level 3 subjects is often very fast, with considerable content within the new linear specifications. As 

students reach adulthood, the tendency can be for them to forget the importance of attendance, as various 

pressures of life and part-time employment may take over. Students at St. Wilfrid’s will sign, as part of the 

Learner Agreement, to accept that they will aim for 100% attendance. They must also keep their 

attendance above 95%, in order to avoid further monitoring. 

The sixth form will not agree to any term time holidays, as this has a detrimental impact upon attendance 

and progress. 
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Attendance will be monitored daily. Truancy Call will be sent home for students who are missing from the 

sixth form, with no adequate reason provided, as a first wave of intervention. Parents should respond to 

the Truancy Call as soon as possible by text, email or phone call to the sixth form administration team. 

Students should also be aware that it is their responsibility to sign in with the sixth form administration 

desk, should they miss the first register of the day. Failure to do so, will result in truancy call being sent 

home. Individual attendance reports will also be created for subject tutors to monitor their lesson 

attendance. 

As part of the Learning Agreement students have agreed to: 

 Strive to maintain 100% attendance 

 Arrive to the sixth form in good time for your lessons 

 Attend all timetabled sessions within the day 

 Minimise time in the Common Room and swipe into the Sixth Form Study to demonstrate you 

are working hard to achieve your goals 

 When arriving at school late, ensure that the appropriate signing in system is used at the sixth 

form administration desk 

 When leaving, ensure that you have signed out with the appropriate system at the sixth form 

administration desk 

 Not book holidays during time term 

 Never miss any sixth form lessons as a result of a part time job 

 Ensure attendance remains above 95% throughout the year 

Failure to meet these expectations in the Learning Agreement will be addressed in the following way: 

a) Stage One Monitoring (Form Tutor) - Below 95% attendance – students will be made aware of the 

concern and targets will be set by the Form Tutor 

b) Stage Two Monitoring (Head of Year). Consistently below 95% attendance. Targets will be set for 

improvement and revisiting after an agreed timescale; contact with home will be made and 

recorded 

c) Stage Three Monitoring and Intensive Support Plan (Head of Year). Below 90% or no progress 

from targets in Stage One/Two Monitoring; communication is made with home 

d) Stage Four Monitoring and Intensive Support Plan (Director of Sixth Form). Continued significant 

concerns and attendance remains below 90%; student is not responding to Stage Two or Three 

targets; communication is made with home 

e) Stage 5 Monitoring – Intensive Support Plan; meeting with student, staff and home, where 

appropriate 

A First Written Warning is issued at this stage, with targets to improve attendance by a specified 

date 

f) Continued failure to meet expectations, improve attendance to lessons will result in a Final 

Written Warning being issued 

g) Continued Failure to meet expectations, improve attendance to lesson will result in the place 

at the sixth form being rescinded.  

See Appendix D – Flowchart of Attendance 
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6. Intensive Support Plan 
 

For clarity, the purpose of an Intensive Support Plan is to provide support for a student to help get back on 

track, before it is too late. A process involving an Intensive Support Plan will involve all stakeholders – staff, 

student and parents. The only exception to this is where it is considered detrimental to interests of the 

student to involve parents/carer. If students are unable to meet the agreed targets on the Intensive 

Support Plan by the defined and agreed period, written warnings will follow. Where a student continues 

to fall short of expectations within the learning agreement, after a Final Written Warning, they should be 

aware that this could result in the retraction of their place in the sixth form at St. Wilfrid’s. 

See Appendix E – St Wilfrid’s Intensive Support Plan  

7. Dress Code Policy 
 

Students are expected to adhere to the Sixth Form Dress Code at all times, remembering that they have an 

important role to play as a role model as an older member of our school community. Our Dress Code Policy 

is available as a separate document (Appendix G) 

See Appendix F – St Wilfrid’s Sixth Form Dress Code 

8. Student Well-Being and Support 
 

We recognise that modern society, examination and digital pressures result in some learners finding 

their time in sixth form a difficult one. We are very proud of our reputation as a sixth form, which 

provides outstanding support and guidance to those finding things difficult. Our in-school counselling 

service and existing connections to other referral agencies help to support our work with young people. 

Safeguarding is, and always will be, our top priority. 

As an integral part of their programme of study, all of our students will experience a diverse, interesting 

and high quality Personal Development programme. This has been carefully designed to help young people 

cope with the rigours and demands of their journey through sixth for, improve their resilience and 

independence and enhance their study skills. The purpose of this programme is to also help our students 

gain excellent personal, social and employability skills. In addition, we consider it vital that our students 

are outward looking, developing trust, respect and tolerance. 
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Our students all have access to an outstanding impartial careers guidance counselling, enabling them every 

chance to succeed. Our progression rates to university are particularly strong, due to the strength of our 

UCAS provision and support. Through in-house teaching, visits from and to external speakers and 

partnerships with local universities and employers, our students are able to understand their options. We 

work very closely with the National Collaborative Outreach Project (NCOP) and have our own dedicated 

NCOP officer in school.  

Student well-being is of utmost concern to us. We strive to personalise our approach so that every student 

feels supported and developed in line with their expectations. For those that require it, we can refer to an 

independent and confidential counselling service (Catholic Care) within school time. We want every 

student to be confident, resilient, happy and  successful to apply their developed skills, knowledge and 

understanding to the wider world. We hope to support those that find this difficult.  

It is because of a range of pressures that students can feel during their time in the sixth form, that we 

monitor student well-being very closely. It is initially the responsibility of the Form Tutor, who works closely 

with the Head of Year. If well-being concerns become more of an issue and intervention hasn’t helped 

remedy this, we have a clearly defined procedure for referrals, with consent of the student concerned. 
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Appendix A of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Flowchart of Progress and Attainment Monitoring 

Regular Data 

Collection informs 

subject Progress 

This will be reviewed 

after each collection by 

Head of Year and 

Director of Sixth Form 

 Give your very best to achieve academically 
 Speak to a member of staff if you are experiencing any problems 
 Take responsibility for your own learning both within and beyond the classroom 
 Develop life priorities that enable you to achieve or exceed your targets, being mindful of 

the distractions of excessive part-time employment 
 Meet all deadlines set by subject and pastoral staff, without exception 
 Be organised and prepared for lessons as well as making effective use of the study, an ideal 

environment for learning 
 Attend all of your sessions, including any ‘add-ons’ such as Personal Development, 

Progression Module, or EPQ 

No Concerns with Progress 

in any subject – review after 

subsequent data collection 

Concerns in multiple subjects 

Meet with Head of Year, 

contact made with home, 

consider Sixth Form Intensive 

Support Programme 

Sixth Form Intensive 

Support Programme   

(Appendix G)  

Review after subsequent data 

collection 

One subject has concerns 

Subject Improvement Plan 

formulated, with contact 

home 

Review after subsequent data 

collection 

Remove from Subject 

Improvement Plan if targets 

met 
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Appendix B of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 
 

Subject Improvement Plan 

Name  Tutor Group  
Subject and Teacher  Date  

Current Grade  Target Grade  
 

Reasons for the Subject Improvement Plan:  

(to be completed in discussion with the student/parent) 

1) 

 

2) 

 

3) 

 

4) 

 

Table of concerns/targets for development: 

Area to Develop Target 
Date: 

Actions/Strategies to 
reach target 

Review outcomes 

 
 
 
 

   

 
 
 
 

   

 
 
 
 

   

 
 
 
 

   

Teacher Signature (below):  Student Signature: Date Agreed: 
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Appendix C of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Flowchart of  Conduct and  Behaviour 

Your Learning Agreement states that: 

 Recognise that you are a role model as senior members of 
the school community  and model the very highest standards 
of behaviour at all times 

 Respect the authority of teachers and of other staff, 
communicating in t polite and appropriate manner. Foul 
and/or discriminatory and/or abusive language will not be 
tolerated at any time 

 Demonstrate excellence in the way you take responsibility of 
an independent learner so others will follow this example 

 Take responsibility to challenge and tackle the behaviour of 
others, when it falls below the required standard 
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A student breaches 

one or more of the 

above expectations 

A subject teacher, 

member of staff or 

another student may 

report this to the sixth 

form team. The Head 

of Year/Sixth Form 

will consider the 

conduct  

A minor breach of conduct 

in the Learning Agreement 

Meet with Head of Year; 

contact made with home, 

continue to monitor  

Meet with Director of Sixth 

Form; contact made with 

home 

A serious breach or multiple 

breaches of conduct in the 

Learning Agreement 

Lack of Progress on Intensive 

Support Plan or subsequent serious 

breaches of conduct in the Learning 

Agreement 
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Appendix D of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Flowchart of  Attendance 

As part of the Learning Agreement students have agreed to: 

 Strive to maintain 100% attendance 
 Arrive to the sixth form in good time for your lessons 
 Attend all timetabled sessions within the day 
 Minimise time in the Common Room and swipe into the 

Sixth Form Study to demonstrate you are working hard to 
achieve your goals 

 When arriving at school late, ensure that the appropriate 
signing in system is used at the sixth form administration 
desk 

 When leaving, ensure that you have signed out with the 
appropriate system at the sixth form administration desk 

 Not book holidays during time term 
 Never miss any sixth form lessons as a result of a part time 

job 
 Ensure attendance remains above 95% throughout the year 
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Student Attendance to 

sixth form and lessons is 

monitored regularly 

Sixth Form curriculum 

support/administration 

will provide weekly 

reports to Head of 

Year/Director of Sixth 

Form 

Attendance of the student is 

above 95% and the student 

has a good record of 

attendance 

Positive Praise and Rewards 

Stage One monitoring 

continues 

Stage Two Monitoring - Dir. of 

Year 

A Student falls below 95% attendance 

and is not responding to Form Tutor 

 

Targets will be set for 

improvement, revisited after an 

agreed timescale; 

communicated home 

Stage Three Monitoring  - 

Intensive Support Plan 

Continued attendance issues. Below 

90%. Head of Year initiates an 

Stage Four Monitoring 

Director of Sixth Form 

Attendance is below 90% and 

other intervention has been 

unsuccessful 

Improvements in 

attendance to above 95% 

Stage Five Monitoring 

An Intensive Support Plan  

A review strategy meeting is 

held with student, staff and 

First Written Warning 

Continued Failure to meet 

attendance expectations of 

First Written Warning and/or 

targets of Intensive Support 

Final Written 

Warning 

Continued Failure to meet expectations of Final Written Warning  

Sixth Form Place Retracted 
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Appendix E of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 

 

St Wilfrid’s - Intensive Support Programme 

Intent: 

The purpose of this programme is to monitor your progress in the sixth form, either in terms of subject progress 

or conduct. It is clear that your progress is being hampered by some aspects of your approach. This programme 

is designed to provide time-limited targets for your improvement, involving all stakeholders, and get you back 

on track within the sixth form. There are significant further consequences, should there be no response to the 

targets agreed by us. 

Name:  
 

Date of Plan initiation:  
 

Initial Meeting Details: 
When? 
Who was present? 
 
 
 

 

Agreed Targets and 
deadlines 

Agreed Targets: 
 

By When: 

 
 
 
 
 
 

 

 
 
 
 
 
 
 

 

 
 
 
 
 
 

 

 
 
Signed Student: 
 
 
 
Signed Teacher: 
 
 
 
Signed Parent 
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Review Meeting 1 
Date: 
 
 
 
Present: 

Date: Overall Progress Against Targets: Successful 
Review? 

 
 
 
 
 
 
 
 
 
 

  

 
 
Review Meeting 2 
Date: 
 
 
Present: 
 
 
 
 

  
 
 
 
 
 
 
 
 

 

 
 
Review Meeting 3 
Date: 
 
 
 
 
Present: 
 
 
 
 

   

 

At the end of the review, has the student successfully completed the Intensive Support Programme? 

 

Recommendations for next step: 

 

Signed Teacher:      Date: 

 

Signed Student:      Date: 
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Appendix F of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 

Sixth Form Dress Code Policy and Process 
Sixth Form students are our school’s role models who have contact with younger students, 

parents/guardians, official visitors and members of the public. Sixth formers are therefore required 

to present a smart image which would be deemed suitable for a formal working environment. This 

requires being neat, clean, and tidy whilst on school or sixth form premises. This policy is 

underpinned by the principle that all students will take a sensible and safe approach to dress and 

appearance, cleanliness and personal hygiene. Students are expected to adhere to the following 

standards: 

1. Smart Dress - female 

A smart top should be worn during school hours. There is no restriction on colour but students 

should consider if their top is ‘sensible’. Tops should always cover the shoulders. Dresses and skirts 

are permissible but should be no shorter than knee length. Should the dress/skirt be shorted than 

this, then dark tights are necessary. Leather skirts are not permitted. Clothing should be sensible, in 

keeping with the school ethos and not expose parts of the body such as stomach or chest. Clothes 

should not be transparent. It is important to remember that during a period of warm weather, 

clothing should remain appropriate, with the guidance above in mind 

2. Smart Dress – Male 

Male students should always consider if their attire is smart and professional in appearance. Shorts 

may be warn in extreme hot weather but they must be in line with a policy of smart dress code – 

strictly no board, sports or denim shorts that are no shorter than 10cm above the knee. Tailored 

shorts would be most professional. Clothing should cover other parts of the body.  

3. Hair 

Hair should be neat, tidy and well-groomed. There should be no extreme hair styles. Styles of hair 

that are likely to be considered extreme are not allowed. Natural hair dye only should be used, if at 

all and bright colours such as blue/green/pink are not allowed (this is not an exhaustive list) 

4. Jewellery 

All jewellery remains the responsibility of the student and school will not be held accountable for 

lost items. Jewellery should not be excessive or unconventional, or potentially dangerous. 

Remember that sixth form students are role models for younger pupils.  

5. Piercings 

Earrings are acceptable. However, other piercings must not be worn, other than a small nose stud. 

Tattoos must not be visible. 

6. Clothing Accessories 

Clothing and badges should be non-offensive and contain no provocative, sexist, racist or otherwise 

derogatory remarks. Clothing should not display political logos or slogans. No hats are to be worn. 

This includes baseball caps.  

7. Footwear 

Shoes must consider health and safety aspects of stairs and subject areas such as DT, Art or Science. 

All shoes must be closed toe – trainers are permissible but flip-flops are never permissible. Formal 

footwear does not permit the wearing of heels on shoes 
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8. Lanyards 

Students must wear their lanyards at all times. It is not acceptable to dangle them from bags or 

simply to have them on your possession. Lanyards should be visible to all. The purpose of this is to 

ensure safeguarding of all pupils in the school. Report anyone not wearing a lanyard immediately, as 

they could be on site without permission. Use you lanyard to sign into the Sixth Form Study and 

enter the building.  

Consequences for non-compliance: 

1. First Offence 

A warning will be given for a first offence and this will be logged. The student will generally 

be asked to rectify this by the next working day, unless the uniform is a serious breach, in 

which case a student may be sent home to change immediately 

2. Second Offence/Repeated 

The Head of Year will contact home and make it clear there needs to be an improvement. If 

there is no improvement, the student will be asked to work in isolation in the Solutions areas 

of school 

3. Third and repeated offences and/or defiance of Dress Code 

A letter will be sent home by the Director of Sixth Form and a strategy meeting will be held 

to include student, staff and parents (where appropriate). A First Written Warning will be 

issued at this stage 

4. Fourth and repeated offences and/or defiance of Dress Code 

A second strategy meeting will be held with stakeholders and a Final Written Warning will be 

issued 

5. Continued defiance of the Dress Code 

After the final written warning, it is possible that the place in the sixth form could be 

retracted. 
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                       Appendix G of the St Wilfrid’s Sixth Form Promoting Positive Behaviour Policy 
 

St Wilfrid’s Sixth Form Learning Agreement 

 

This learning agreement clarifies and lays our expectations of you as a Sixth Form Student at St. 

Wilfrid’s. By enrolling at the sixth form and signing this agreement, you are expected to fully uphold 

each of the responsibilities shown. 

Failure to meet the expectations outlined, could lead to a review of your progress and/or conduct.  

Following an Intensive Support Programme, if there are no clear signs of renewed commitment the 

ultimate sanction would be the retraction of a place in the Sixth Form. 

For further detail of this Learning Agreement or clarification on processes, read the Sixth Form 
Positive Behaviour and Attendance Policy, available on request or on our sixth form website. 

As I student enrolled at St. Wilfrid’s sixth form, I agree to: 

A) My Progress and Attainment: 
1. Give my very best to achieve academically 
2. Speak to a member of staff if I am are experiencing any problems 
3. Take responsibility for my own learning both within and beyond the classroom 
4. Develop life priorities that enable me to achieve or exceed my targets, being mindful of the 

distractions of excessive part-time employment 
5. Meet all of the deadlines set by subject and pastoral staff, without exception 
6. I will try to be organised and prepared for all of my lessons as well as making effective use of 

the study, an ideal environment for learning 
7. I promise to attend all of my sessions, including any ‘add-ons’ such as Personal 

Development, Progression Module, or EPQ and realise there are significant consequences 
for not doing so 
 

B) My Behaviour and Conduct: 
8. I recognise that I am a role model as senior members of the school community  and I should 

model the very highest standards of behaviour at all times 
9. I will respect the authority of teachers and of other staff, communicating in a polite and 

appropriate manner. I know that foul and/or discriminatory and/or abusive language will not 
be tolerated at any time and will lead to serious consequences 

10. I will demonstrate excellence in the way I take the responsibilities of an independent 
learner, so others will follow this example 

11. I will take responsibility to challenge and tackle the behaviour of others, when it falls below 
the required standard 
 

C) My Attendance 
12. I will strive to maintain 100% attendance 
13. I will arrive to the sixth form in good time for your lessons 
14. I will attend all timetabled sessions within the day 
15. I will minimise time in the Common Room and swipe into the Sixth Form Study to 

demonstrate you are working hard to achieve your goals 
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16. When arriving at school late, I will ensure that the appropriate signing in system is used at 
the sixth form administration desk 

17. When leaving, I will ensure that you have signed out with the appropriate system at the sixth 
form administration desk 

18. I will not book holidays during time term 
19. I will never miss any sixth form lessons as a result of a part time job 
20. I will ensure attendance remains above 95% throughout the year 

 

D) Dress Code  
21. I will follow all of the requirements of the Sixth Form Dress Code and I understand that I am 

a role model for younger peers 
22. If you are dressed inappropriately, you will be sent home to change. If this is not possible, 

you will be able to work in isolation in the Solutions area 
23. You will wear your St Wilfrid’s official lanyard at all times in and around the school grounds, 

including the school bus 
 

E) School environment 
24. I will respect the sixth form and lower school buildings and environment and actively work 

to enhance their quality by caring for the accommodation, furniture or equipment 
25. I promise to keep all areas of the sixth form and other school buildings tidy, ensuring all 

rubbish and litter is put in the bins provided; any breach of this is a serious breach of my 
school agreement 

26. I will demonstrate environmental responsibility in the use of energy, resources and recycling 
 

F) Equality and Diversity 
Bullying and discrimination have no place in society and I will not act in a way that denies 
individuals their rights under the Equality Act.  
 
I understand that treating people disrespectfully in terms race, religion, gender, orientation 
or by any other derogatory means, will result in serious consequences for my place in the 
Sixth Form at St. Wilfrid’s. 
 

Finally, I confirm that I understand that the sixth form leaders may place me on an Intensive Support 
Plan. The purpose of an Intensive Support Plan is to provide support for a student to help get back 
on track, before it is too late. A process involving an Intensive Support Plan will involve all 
stakeholders – staff, student and parents. The only exception to this is where it is considered 
detrimental to interests of the student to involve parents/carer (referred to as ‘home’). If students 
are unable to meet the agreed targets on the Intensive Support Plan by the defined and agreed 
period, a First Written Warning will follow. Where a student continues to fall short of expectations 
within the learning agreement, after a Final Written Warning, they should be aware that this could 
result in the retraction of their place in the sixth form at St. Wilfrid’s. 

 

Student’s Name (Print):  ……………………………………………………………………………………………………… 

Student Signature: ……………………………………………………………….. Date: ………………………………….. 

Signature of Parent/Carer: ……………………………………………………. Date: ………………………………….. 


