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Introduction 

1. The quality and provision of Careers education, impartial advice and guidance is of paramount 

importance at St Wilfrid’s Catholic High School and Sixth Form College. A developing Careers 

education and guidance programme plays a major part in helping young people choose pathways 

that suit their interests, abilities and individual needs. A fully dedicated Careers Team helps to avoid 

disengagement and puts school learning into a wider and more relevant context, and helps raise 

aspirations. 

The current provision for Careers education, impartial information, advice and guidance (CEIIAG) helps 

our students to plan and manage their careers effectively, ensuring progression which is ambitious and 

aspirational. It will promote equality of opportunity, celebrate diversity and challenge stereotypes. The 

policy will be guided by the Gatsby benchmarks and conform to statutory requirements1 

 

Context 

From September 2013, The Education Act of 2011 placed schools under a duty to ensure that all 

registered pupils in Years 8-13 have access to independent, accurate and impartial information advice 

and guidance.  Schools are free to make arrangements for careers guidance which best suit the needs 

of their students, engaging where appropriate with independent providers. Those schools, such as ours, 

that have already developed their own arrangements for providing impartial careers advice and 

guidance may continue to do so as long as they ensure students have access to a source of guidance 

which is independent and external to the school. This could include website or telephone helpline access 

and/or face to face support from a specialist provider where needed. It is for this reason that the 

school has a service level agreement with ‘Prospects’, a leading provider of careers information, 

advice, guidance and support regarding education, apprenticeships, employment or re-commencement 

of study with another provider.  

The Government’s careers strategy first published in December 2017, and updated in October 2018, 

sets out a long term plan to build a world class careers system that will help young people and adults 

choose the career that is right for them. This statutory guidance makes it clear that all young people in 

secondary school get a programme of advice and guidance that is stable, structured and delivered by 

individuals with the right skills and experience. At St Wilfrid’s we believe that we offer a 

comprehensive programme of education and advice by a team of fully dedicated, experienced 

advisors who maintain their independence and impartiality.  

To achieve this aim, St Wilfrid’s Catholic High School and Sixth Form College will use the Gatsby 

Charitable Foundation’s Benchmarks to develop and improve our careers provision. The statutory 

guidance issued in October 2018 has been restructured around the Benchmarks with information on 

what our school needs to do to meet each of those Benchmarks. We will also work towards the 

National Quality in Careers Standard which fully incorporates all the Gatsby Benchmarks and 

complete the ‘Compass’ self-assessment tool to provide updates on the Gatsby Benchmarks. By doing 

this, St Wilfrid’s can be confident that we are fulfilling our legal duties:  

 

 

                                                                 
1 Careers guidance and access for education and training providers. Statutory guidance for governing bodies, 
school leaders and school staff. DfE October 2018 
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 To maintain independent careers guidance  

 To provide opportunities for our students to access a range of providers of technical education 

and apprenticeships and to inform them about technical education qualifications or 

apprenticeships.2 

 

The Government’s expectation is that schools begin to work towards the Benchmarks now and meet 

them by the end of 2020.  

St Wilfrid’s will work closely with ‘The Careers & Enterprise Company’ (CEC) who will provide external 

support to the school. The CEC provides the strategic coordination for employers, schools, colleges, 

funders and careers programme providers to create high impact careers and enterprise support to 

young people (aged 12-18). St Wilfrid’s will provide opportunities for the CEC to work with our 

students by giving them more opportunities to connect with employers of all sizes, and from all sectors. 

These encounters are aimed at inspiring our students to make good progress, to raise aspirations and 

allow them to learn about what work is like, or what it takes to be successful in the workforce.  

St Wilfrid’s is committed to meet the statutory guidance given in the DfE revised statutory guidance 

(October 2018) that all schools needs a Careers Leader who has the energy and commitment, and 

backing from their senior leadership team, to deliver the careers programme across all eight Gatsby 

Benchmarks. Every school will be asked to name this Careers Leader. We will publish information on 

our website, including the name and contact details for the Careers Leader, in the dedicated CEIIAG 

section. Furthermore, we will publish information periodically on our weekly school newsletter and on 

our social media, where appropriate. 

 

Commitment 

St Wilfrid’s is committed to providing all students in Years 7-13 with a programme of activities and 

supporting activities. This will be guided by the Gatsby Benchmarks for ensuring best practice. To 

ensure St Wilfrid’s is delivering the best possible careers education and guidance we are currently 

working towards the ‘Quality in Careers Standard’ with C&K Careers, which, once obtained, will be 

valid for three years. This is in accordance with the DfE Career Strategy (October 2018) 

recommendation that ‘all schools work towards the updated Quality in Careers Standard, 

incorporating Compass, to support the development of their careers programme’. 

The current careers programme is delivered through a combination of methods, including PSHCE in 

Years 7 to 11 and through assemblies, presentations, employer visits, work experience, seminars, work-

related and university workshops and 1:1 sessions from Year 8 to 13. Additionally, several special 

events are organised such as the annual careers fair, STEM sessions, UCAS information evening and 

Student Finance presentations for students and parents/carers.  

To enable students to track their progress throughout their time at St Wilfrid’s and have a record of 

their achievements and goals with regards to careers, students will have their careers profile and will 

be continually tracked throughout their education at St Wilfrid’s (to be launched September 2018).  

This record will enable students to relate their school experience and factors such as punctuality and 

subject learning to the world of work, as well as helping them identify any gaps they have against an 

employability skill set. It will also identify their achievements in the curriculum and preferred subject 

                                                                 
2 Careers guidance and access for education and training providers. Statutory guidance for governing bodies, 
school leaders and school staff. DfE October 2018 
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choice at GCSE and post-16 education. Moreover, the record will include the careers events they 

participate in and any awards of accreditations gained are a useful reminder before any interviews,  

CV writing or UCAS applications. 

 

Aims 

 Prepare students for the transition to life beyond secondary school/Sixth Form College (higher 

education and the world of work) 

 To help students develop the skills and confidence to make realistic and informed decisions 

about their futures and to manage the transitions from one stage of their education, training 

and work to the next. 

 

Objectives 

 To ensure that students develop the skills and attitudes necessary for success in adult and 

working life; 

 To make students aware of the range of opportunities which are realistically available to them 

in continued education and training at 14+, 16+ and 18+; 

 To equip students with the necessary decision-making skills to manage those transitions; 

 To develop in students an awareness of the wide variety of education, training and careers 

opportunities both locally and nationally; 

 To encourage students to make good use of the paper-based, virtual and staff resources 

available to them, in order that they can make informed and appropriate choices throughout 

their school/college life; 

 To foster links between the school, the CEC, Go Higher West Yorkshire (UniConnect), local 

businesses and further/higher education establishments; 

 To enable students to experience the world of work and develop transferable skills; 

 To ensure that wherever possible, all young people leave the school to enter employment, 

further education or training; 

 To maintain a culture of high aspirations; and 

 To promote equality of opportunity, celebrate diversity, challenge stereotypes and ensure all 

students who require any extra assistance and guidance to reach their potential, receive it. 

 Support students in making informed decisions which are suitable and ambitious for them 

 Provide students with well-rounded experiences 

 To ensure that young people have a better understanding about career choice, subsequent 

progression and its impact on their long term earnings 

 To strengthen our young people’s knowledge of the increasing vocational, T-Level and 

apprenticeship opportunities 

 To allow external providers appropriate access to give a range of guidance to our young 

people for vocational, T-Level and apprenticeship opportunities 

 To ensure that all of our young people benefit from the guidance of the Gatbsy benchmarks 

 To promote the Local Market Information (LMI) throughout the school, in curriculum subject 

learning and through special events 

 To develop better, and more carefully planned opportunities for young women to meet 

professionals working in non-stereotypical roles, and to learn more about what such work 

entails 

 To strengthen the knowledge and understanding of staff about the wide range of progression 

routes available so that students can make informed choices 
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Implementation 

The school guarantees impartial and independent advice via: 

 Access for all students to the create a careers profile (to be implemented in September 2018) 

and continue to explore various sources of guidance; 

 Promoting the National Careers Service; 

 Promotion of independent websites relevant to all career needs, from choosing a university to 

pursuing a career via an annually updated information leaflet in Year 8 Pathways Evening, at 

options evenings, other Parent Evenings and available on the school website and; 

 Access to a wide variety of external speakers offering independent sources of information 

including several local and national employers, representatives from professional bodies and 

organisations including the CEC, representatives of higher education establishments and former 

students (Alumni), who are a valuable resource. 

 Allowing access from appropriate vocational, T-Level and apprenticeship providers across 

year groups 

 Promoting the Local Market Information and allowing access to local providers regarding the 

opportunities they can offer our young people 

 

All staff who have a part to play in the implementation of this policy through their role as tutors, Senior 

Leaders, Directors of Year, Heads of Subject and as subject specialists. 

Information and Resources 

Careers information and resources are located in the Careers Centre, which contains up-to-date, 

impartial information presented in a variety of media. It is reviewed and renewed on a regular basis 

by the Careers Team. College and University prospectuses are current, and visual displays on the 

noticeboards are kept up-to-date in both the Careers Centre and Sixth Form. The Careers Centre can 

be accessed by students before school, during break and lunch times and after school. Lesson plans 

and resources will be provided by the Careers Leader to use during PSHCE lessons.  

Monitoring, Review and Evaluation 

A report will be reviewed on a tri-annual basis and scrutinised by the Academy Council, including an 

account of activities, a review of progress and an evaluation of student and parental responses to 

provision. This policy will be reviewed annually as part of the whole-school self-assessment process and 

will be reviewed by the Academy Council when any additions or amendments are made. 

Parents/Carers are welcome to give feedback on any aspect of the CEIIAG programme to the 

Careers Leader or senior leader by using the contact details on the careers website or by contacting 

the main school telephone number and asking for the Careers Leader. Periodically, we will survey 

parents/careers’ understanding of our careers programme. 

The Careers Advisors will be appraised annually by their line manager from SLT through ‘Bluesky’. It 

will be the responsibility of the Careers Advisors to provide evidence against their appraisal objectives 

of the progress they have made in developing their work practices and meet the expectations of the 

DfE and Academy Council.  

The schoool’s leaders will map the careers in the curriculum once per year.This will be used to 

benchmark the quality of delivery in classroom lessons and make careers links more tangilble to our 

young people. This map will be collated by careers leaders and used to review, adapt and amend the 

provision, where appropriate. 

Student entitlement 

Every student at St Wilfrid’s is entitled to a thorough, personalised and aspirational programme of 

careers events throughout their time at St Wilfrid’s. They are given support to follow whichever route 
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they choose, whether this occurs at the end of KS4 or the end of KS5. From September 2018, every 

student will made aware of the ‘St Wilfrid’s CEIIAG Student Entitlement (see appendix) via school 

planners/diaries, assemblies, reminders during their PSHCE lessons and their Career profile. 

Parents/Carers are welcome to speak to their son/daughter’s form tutor, Director of Year, Head of VI 

Form, SENCO, Careers Leader or the Careers Advisor if they have any questions or concerns about 

their child’s progress and their child’s participation in careers events. Parents/Carers will be able to 

make an appointment with a Careers Advisor at Parents Evenings. They are entitled to have access to 

information about the ‘Pathways’ processes – provided via leaflet, on the school website and parents 

evenings. They are entitled to information about the work experience programme in a letter and on 

the school website.  

Parental involvement is encouraged at all stages. St Wilfrid’s recognises that parents/carers remain 

the biggest influence on a young person’s career choices and, as such, we offer parents/carers help 

and guidance at critical stages in the students’ time with us. For example, at Year 8 Pathways Evening, 

Year 10 and 12 with Work Experience placements, Year 11 with  post-16 choices and Years 12 and 

13 with UCAS and other applications. 

Parents also have the opportunity to speak to the Careers Advisor by phone, by appointment or at 

any Year 8 to 13 parental consultation event. 

Each KS4 student will have at least one individual careers interview with an independent, Level 6 

qualified Careers Advisor. This advice may be provided through a service level agreement with a 

Careers Advisor from ‘Prospects’. Each KS5 student also receives at least one interview with a member 

of the Careers Team, and those with  any concerns or queries can either self-refer or be referred for 

an additional interview with either the internal or external adviser. 

All students, therefore, will have access to the following: 

 Extra-curricular clubs and trips to support students in developing their understanding of a 

range of different subjects, colleges/universities, apprenticeships and career opportunities.  

 Presentations, Employer Panels and talks on a range of careers/courses that inspire and 

motivate students.  

 Information and guidance on higher-level apprenticeships. 

 The Careers Centre before, during and after school. 

 The careers section of the school website.  

 Work experience placement in Years 10 and 12 

 

 

Careers and SEND provision. 

Every student with SEN follows the same programme of careers as their peers, with adaption and 

support from the SEN team where appropriate. Since St Wilfrid’s’s careers programme is primarily 

focused on individual choice and personal aspirations it will be tailored to young people’s needs. 

Students with SEN have an interview with the internal Careers Advisor in Year 8 before the options 

process to enable early identification of any needs and necessary adaptions, as well as to recognise 

the careers aspirations of young people with additional needs. Where any extra intervention is 

deemed necessary, they are prioritised for a careers appointment with the external, independent 

Careers Adviser. If an issue should arise at a later date, and as soon as it is recognised, the SENCO 

requests that the Careers Team organises a further one to one. Students can also self-refer and form 

tutors are also able to raise concerns. If a student has an additional need that current provisions cannot 

fully address, advice will be sought from the National Careers Service, for guidance on providing the 

best support. 
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The SENCO meets with parents/carers to discuss option suitability where their need is likely to have an 

impact on their choices during the option process. The SENCO supports the development of work 

experience placements, ensuring that providers are aware of individual needs, highlighting any 

considerations that need to be made and promoting a positive experience. A particular example of  

the independent guidance offered with this group of students can be found within the work with 

Prospects, whose services we buy in order to provide for an independent provision. The Prospects 

officer provides independent advice and guidance and can work with families to personalised 

provision. 

Careers and Pupil Premium provision 

Personalised support will be given to these students and they will receive an extra careers 

appointment in Year 10/11. Should students require support with transport, clothing or equipment for 

a work experience placement, a bid for funding will be made to the SLT member responsible for PP. 

Local Market Information 

The school will keep up-to-date with the opportunities avaiable within the Local Market Information 

(LMI) and the growth areas in the Leed City Region. We are excited to maximise the opportunities that 

the LMI has to offer, being one of the fastest growing regions outside of London. We will tailor our 

provision within subjects to highlight the LMI, map this across our curriculum, work closely with partners 

and offer opportunities for complaines in the LMI to have encounters with our young people. We will 

work towards the principle of encouraging our young people to stay within the local area, where 

appropriate to their chosen career paths. 

Go Higher West Yorkshire – UniConnect 

We are fortunate to have been actively involved with Go Higher West Yorkshire project, since its 

inception. As one of its leading partners, we recognise the support and guidance they can offer to 

improve the social mobility of our young people and widen-access to university. The careers team will 

work closely with local universities and our dedicated Higher Education  Progression Officer (HEPO), to 

improve opportunities for young people in their career choices, only where it is in the appropriate 

interests of the young person and family. 

Links with the local authority 

The local authority has a duty under section 68 of the Education and Skills Act 2008 to encourage, 

enable and assist the participation of young people in education or training. In addition, the Education 

and Skills Act 2008 placed two new duties on local authorities from June 2013 in respect of 16-18 

year olds in relation to the raising of the participation age: 

 To promote the effective participation in education and training of young people covered by 

the duty to participate; and 

 To have in place arrangements to identify those who are not participating. 

 

St Wilfrid’s will work with the Local Authority, including sharing information, to support the above. In 

particular, in accordance with Section 13 of the above Act, the School will notify the local authority 

whenever a 16 or 17-year-old leaves an education or training programme before completion. 

 

Links with the Academy Council 

All changes to the careers policy are approved by the School’s Academy Council and they are 

regularly informed about the progress of the careers programme via visits to the school and 

reports/presentations delivered by the Careers Leader or Senior Leader. 
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Work Experience 

The objective of Work Experience in Year 10 and 12 is to provide students with an opportunity to 

experience the world of work first-hand, and to develop their employability skills. Where possible, 

students should seek a placement in an environment which is linked to a career which they are 

considering for their own future. During the week(s), students will develop their communication skills, 

learn about the expectations of a workplace and possibly develop some skills which are specific to 

their placement role. All students will be offered the opportunity to undertake a one-week placement 

in the summer term of Year 10 and Year 12. This experience may be limited by the availability of 

suitable placements.  

It is ultimately the student’s responsibility to ensure that they have secured a placement (before the 

deadline given by the Work Experience Co-ordinator); however, support in finding a placement will 

be offered by the school via assemblies and template letters. The students are assisted by the Work 

Experience Co-ordinator and their Director of Year, the Careers Team and their form tutors. Each year, 

the programme is launched at an assembly in the Autumn Term. 

Prior to the placement, a work experience briefing will be held for all students in Year 10 and 12 in 

the week prior to their placements to ensure that they understand how to approach their placement, 

and the procedures to follow if there are any problems. Necessary and relevant health and safety 

information will also be covered. Each student will be visited or telephoned during their placement by 

a member of staff. 

On return to school, there are Work Experience debrief sessions during form time where the students 

are given the opportunity to reflect upon and share their experiences with classmates and staff. 

Students are not permitted to undertake placements outside of England and Wales, for Health and 

Safety and other regulatory reasons - the school cannot ensure that students are working in a safe 

environment at such a remote distance. Students may not request holiday from the school in order to 

undertake a work placement outside of England and Wales; in this circumstance, the student should 

arrange the placement in their own time. 

When a placement is requested outside of Wakefield MDC, the school will request that Health & 

Safety checks are undertaken by the appropriate area. Parents are told about these details via letter.  

An opportunity to undertake a second (or third) weeks’ work experience is offered to students in Year  

12. 

Any student who is unable to secure work experience during this time is given other work-related 

opportunities to complete alongside school staff. 

Safeguarding 

To ensure that students are safe during Work Experience placements, the school will check that the 

organisation offering the placement holds valid ‘Employers’ Liability Insurance’ (ELI) for the time of the 

placement. Any placement which does not hold ELI and which has not been Health and Safety checked 

for the period of the placement will not be approved for Work Experience, and the student seeking 

the placement will be advised to find an alternative. In addition, the school cannot support placements 

with sole traders or single employees. 
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Staff Links 

All staff have a duty to play their part in students’ progress through the careers curriculum, for 

example: 

 Form tutors monitoring the progress of their tutee’s Careers Profile; 

 Subject teachers linking their curriculum subject to careers and ensuring students realise what 

skills their subject is promoting, as well as the opportunities a qualification in a subject can 

provide; 

 Subject teachers and leaders will promote careers links to learning within their respective 

subjects and this will be mapped across the school 

 At appropriate points, subject teachers will reference the Local Market Opportuities and 

provide access to local growth market employers 

 A teacher delivering careers education via PSHCE; 

 Coordinating or enabling work experience; 

 Providing a reference for someone’s job application; 

 Monitoring progress and conducting one to one interviews to ensure students are on track and 

assisting them with post-16 or post-18 applications such as UCAS, apprenticeships or 

employment; 

 Senior Leaders ensuring a whole-school focus on careers education and supporting CEIAG 

development; 

 Coordinating CPD to ensure all relevant staff are trained appropriately with regards to 

careers. 

 

Staff Training 

Opportunities are provided for Careers Advisors to attend further training courses and these are 

monitored and reviewed in the annual appraisal. The external, independent advisor who visits school is 

level 6 qualified and the service level agreement dictates that their training is kept up to date. 

Other staff (particularly teaching staff) will have training on careers education, apprenticeship and 

enterprise information, and further/higher education updates. New form tutors in the Sixth Form are 

given added support with university finance; employability opportunities; the UCAS process; and 

apprenticeship information via the Careers Team and Year 12 and 13 Directors of Year. 

There will be annual training, in the form of a briefing, to ensure staff are up to date with the Gatsby 

Benchmarks, our progress towards them, and the duties of subject teachers in ensuring compliance. 

Incorporated into this will be training on the Local Market Information. Our Middle Leaders will help to 

support this by leading team meetings on the curriculum delivery and its links to careers, using the 

career-mapping tools. 

The Programme 

 

Key Stage 3 

 The ‘Pathways’ programme for Year 8 is designed to support them in their GCSE choices.  

 The pastoral curriculum in Year 7-9 covers economic wellbeing, active citizenship and develops 

enterprise and entrepreneurship. A particular example of this is through mini-enterprise in Year 

8. 

 Opportunities to link subject learning to careers across the school in lessons, as well as an 

understanding of the Local Market Information 
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Key Stage 4 

 One-to-one careers discussions with the school Careers Advisor in Year 10 informs individual 

Careers Plans that each student, their tutor and their Head of Year may use. 

 A number of students every year will take part in the Duke of Edinburgh Award.  

 Extra-curricular clubs and trips support students in developing their understanding of a range 

of subjects. Students are giving advice and guidance about what to participate in e.g. the 

National Citizenship Service ‘The Challenge’. 

 Students in Year 10 undertake Work Experience. This involves work experience preparation 

and Health and Safety workshops. 

 The options programme for Year 11 supports their post-16 choices. 

 The pastoral curriculum in Year 10-11 covers economic wellbeing, active citizenship and 

charity fundraising. 

 Opportunities to link subject learning to careers across the school in lessons, as well as an 

understanding of the Local Market Information 

 A number of students every year will take part in the Duke of Edinburgh Award. At Sixth Form, 

this will usually mean Gold or Silver. 

 

Key Stage 5 

There is a range of support for university applicants through: 

 A Higher Education lesson, as part of the curriculum. 

 Year 12 and 13 students are encouraged to visit university open days, masterclasses, taster 

courses and summer schools at a variety of universities, to develop their application profile. 

 The Extended Project Qualification (EPQ) helps develop invaluable research and independent 

learning skills which are central to higher education. 

 Year 12 students participate in the ‘Progression Module’ preparing them for further education 

 There is a dedicated team to support students with the UCAS process. Each student will have 

support tailored to their application from a subject advisor, their form tutor and the Sixth Form 

team. 

 Interview preparation, practice and workshops are offered by the Sixth Form Team and 

Careers Team 

 There is preparation for and support with aptitude and pre-admissions test. 

 The pastoral curriculum for Years 12-13 includes lessons on life at university, including on 

finances. 

 Charity fundraising and enterprise activities are encouraged that develop students 

entrepreneurial skills. 

 Sixth Form students are encouraged to undertake volunteering and work experience to support 

their university applications. A range of opportunities are advertised throughout the academic 

year, as appropriate to specific students. 

 A number of students every year will take part in the Duke of Edinburgh Award. At Sixth Form, 

this will usually mean Gold or Silver. 

 Opportunities to link subject learning to careers across the school in lessons, as well as an 

understanding of the Local Market Information 
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For those not going to university, we will: 

For those not going to university, we have a tailored package of support to ensure that you are able 

to be competitive in the labour and apprenticeship market. The package for each individual will 

depend upon personalised need and will be bespoke. Our careers team will work with you during 

one-to-one appointments to ensure that you have the right guidance and are able to make strong 

applications. Furthermore, we ensure that young people are able to make informed choices on their 

future careers across all year groups. In addition to this, we are able to offer the following support for 

those who do not chose a university path: 

Students across the school will have the opportunity to attend the Careers and Higher Education Fair, 

which will include providers from across the local area and ‘live’ opportunities available to them 

In the past year, there have been several assemblies from external providers with regards to the 

current apprenticeships on offer: most recent examples of this are assemblies to improve our students’ 

understanding of degree-level apprenticeships; support from Wakefield careers service on ‘live’ 

apprenticeships; and assemblies from national business and finance companies such as KPMG 

We ensure that our students are well-guided in the up-to-date Local Market Information to encourage 

our young people to stay within the many opportunities within the Leeds City Region 

In KS3 and 4, we have strong links with local providers such as Wakefield College. We help to 

arrange visits for students considering an application and discuss their individual needs 

We work with Prospects to provide independent advice and guidance to our young people, to 

maximise their applications to apprenticeship and vocational provider 

Our teachers refer to the local labour markets and link their subject to their curriculum at various points 

in the year. This has been mapped across the subjects to enable the school to improve its provision 

under the Gatsby benchmarks. 

 

Alumnae 

Alumnae are encouraged to be the speakers at St Wilfrid’s and share their profession, career path 

and further education with current students on the school website or in person. Details of the 

presentations can be found on the school website and in the School Newsletter.  

This policy should be read in conjunction with the following policies: 

o Curriculum Policy 

o Teaching and Learning Policy 

o Trips Policy 
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St Wilfrid’s Catholic High School and Sixth Form College: 

Provider Access Policy 

Introduction 

This policy statement sets out the school’s arrangements for managing the access of providers to pupils 

at the school for the purpose of giving them information about the provider’s education or training 

offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997. 

 

Pupil entitlement 

All pupils in years 8-13 are entitled: 

 to find out about technical education qualifications and apprenticeships opportunities, as part 

of a careers programme which provides information on the full range of education and 

training options available at each transition point; 

 to hear from a range of local providers about the opportunities they offer, including technical 

education and apprenticeships – through options events, assemblies and group discussions and 

taster events; 

 to understand how to make applications for the full range of academic and technical courses. 

 

Management of provider access requests  

 

Procedure - 

A provider wishing to request access should contact: 

Andrew Lewis  
Assistant Headteacher, 
Telephone: 01977 691000 ext. 134; 
Email: ale@st-wilfrids.bkcat.co.uk  
 

Opportunities for access 
A number of events, integrated into the school careers programme, will offer providers an opportunity 
to come into school to speak to pupils and/or their parents/carers: 

 Autumn Term Spring Term Summer Term 

Year 7  
Employer experience through 

assemblies 
 

Year 8  

Careers Fair 

 
‘Flood the School’ Day – HE 

Providers and Employers 

University Assemblies 
Student Ambassadors 

Year 9 
Introduction to Go Higher West 

Yorkshire 

Careers Fair National Enterprise 
Challenge Employer Assemblies 

Year 10  Careers Fair  

Year 11 
National Citizen Service Careers Fair National Citizen 

Service FE Providers Careers Fair 

Year 12 

Job Seekers/Apprenticeship 
Workshop provided by 

recruitment 
agencies/employers/universities/ 

National Citizen Service 

Careers Fair 

National Citizen 
Service 

 

UCAS HE Fair 

mailto:ale@st-wilfrids.bkcat.co.uk
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Year 13 

Job Seekers/Apprenticeship 
Workshop provided by 

recruitment 
agencies/employers/universities 

Careers Fair  

Student Finance Assembly  

 

Please speak to our Careers Leader to identify the most suitable opportunity for you. 

Premises and facilities 

The school will make the Bruynseels Hall, Sports Hall or Gym, classrooms or private meeting rooms 

available for discussions between the provider and students, as appropriate to the activity. The school 

will also make available AV and other specialist equipment to support provider presentations. This will 

all be discussed and agreed in advance of the visit with the Careers Leader or a member of their 

team. 

Providers are welcome to leave a copy of their prospectus or other relevant course literature at the 

Careers Centre, which is managed by the Careers Team. The Careers Centre is available to all 

students before school, at lunch and break times and after school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


